eah! The leading company in your industry has

called you in to interview for the job of your

dreams. The primary purpose of the interview is
to determine your suitability for the position and how
well you would fit in with the existing corporare struc-
ture. Are you ready?

rnag to ock Their Socks O
Research the company — you simply cannot know too much
abourt your prospective employer. First, check out their
website for information on their mission statement, prod-
ucts and services, technologies, past history, current starus
and potential. The company website will be very helpful
and, if they are a public company, you will find more infor-
mation on the website www.sedar.com. Also, if they are in
Calgary oil and gas, you will find more information on their
activity through the Daily Ol Bulletin or other oil and gas
bulletins that are available. Google the person’s name that
you are interviewing with, and vou will be surprised ar the
informarion thart is available on that person.

Muost companies use the behavioural interview to screen
candidares. Behavioral interviewing is based on discovering
how the candidate acted in specific employment-related
situations. The logic is that how you behaved in the past
will predict how you will behave in the future. This type of
interviewing requires you to be confident and on your toes,
and the best way to achieve this is with pracrice.

Try to anticipate possible questions and rehearse
your answers. Look at the job description (or post-
ing). Whart skills is the company looking for? Whar are
yvour strengths? Typically these might be organizational

ahilities, ]}J'tﬂ:-]um mh’ing, uw'm'king well under stress,
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administrative/supervisory capabilities, attention to

derail, enjoyment of certain tasks, etc. This is where your
SUCCESE StOries come in.

Success stories are short stories that caprure results
you have achieved in the past. Coming up with success
stories is one of the most onerous tasks in the job search
because we are taught that it is poor manners o brag
abour oneself. Get over it! Having your success stories
prepared and ready can give you the confidence thar
maoves an interview from humdrum o outstanding.

When answering an interview request like, “Describe
a decision you made that was unpopular and how you
handled implementing it,” it is human nature to focus on
the problem. But which is more important, the problem,
or how you solved it? Think 20 per cent problem/situa-

tion, 60 per cent acrion and 20 per cent resule.






